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Job Advertisement  

Senior School Economics Teacher 

 

EXPERIENCE:  Minimum 3 years of teaching Economics at IGCSE and IBDP level 

QUALIFICATIONS:  
Essential  

• Postgraduate degree in Economics or a related subject. 
• B.Ed (Bachelor of Education) 

Desirable  
• PhD/M.Phil (Master of Philosophy) 
• PGDIE (Post Graduate Diploma in International Education)   
• CIDTL (Certificate/Diploma in Teaching and Learning)  

 
POSITION OPEN FOR ACADEMIC YEAR 2026-2027  
  
This is an exciting opportunity to join our thriving Economics Department. The successful candidate will be 
responsible for teaching students from Grade 9 through to the IGCSE and IBDP levels. A willingness to be fully 
involved in the co-curricular life of a busy boarding school is essential.  

  

POSITION DESCRIPTION:  
The teacher is responsible for delivering the Economics curriculum across the Middle School, Cambridge IGCSE 
and the IBDP, in alignment with departmental requirements and as assigned by the Principal. The teacher 
works collaboratively within the department to provide effective teaching and learning programmes focused 
on improving student engagement and achievement. They actively promote and reinforce the TISB Vision and 
Mission and exhibit professional responsibility at all times. The teacher is a positive and professional role 
model, an expert in the subject area, and contributes to the school through professional relationships with 
students, parents and the wider community.  

  
ESSENTIAL SKILLS REQUIRED:  
• Ability to create effective lesson plans and assignments  
• Excellent communication and classroom management skills  
• Experience in guiding students through projects and research work  
• Willingness to develop and grow professionally  
• Contribute to curriculum development and enrichment activities. 
  

RESPONSIBILITIES APPLICABLE TO IBDP TEACHERS:  
• Supervision of Internal Assessments and Extended Essays.  
• Supervision of CAS activities, as allotted  
• Form Tutor responsibility as assigned 
  

SAFEGUARDING:  
TISB is committed to safeguarding and promoting the welfare of children and vulnerable adults and expects 
all staff and volunteers to share this commitment. We follow a strict safer recruitment process to ensure all 
applicants are suitable to work with children. Candidates should be willing to adhere to TISB policies and 
procedures in terms of Child Protection training and any other training relevant to the school setting.  
  

   

DISCLOSURE AND CHECKS:  
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As part of our commitment to creating a safe environment, this position is subject to enhanced background 
checks and satisfactory references. Since the role involves working with children the relevant Police 
Verification is mandatory.  
  

CLOSING DATE FOR THE APPLICATION: 25 May 2026  
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